Integrated Management System (IMS) Policy

(Quality, Environment, Occupational Health & Safety, and Energy Management - QEOHSER)

We at Mundra Solar PV Limited (MSPVL) and Mundra Solar Energy Limited (MSEL) are
engaged in designing and manufacturing of Solar PV Modules and Solar Cells.
Organisation is committed to excel in Quality & Reliability, Environment Friendliness,
Workplace Safety & Healthy and Energy efficient operations to deliver business results
beyond stakeholders’ needs and expectations.

Our commitments shall be achieved through following:

Systematic and Process centric approach for identification and integration of
stakeholders’ needs & expectations, relevant national & international standards, best
practices, as well as applicable legal & other requirements. Implementation of processes
and practices based on thorough risk assessment of product and process life cycle. We
shall address adverse and disruptive events by proactive identification, analysis and
prioritization of risks, and followed by the development & deployment of mitigation plans.

Operational excellence by establishing best-in-class processes and adopting environment
friendly & energy efficient technologies that ensure capabilities to meet the customer
requirements for products & services. Prioritize environmental sustainability by promoting
clean energy, preventing poliution, reducing waste & adhering to ESG best practices.

Leadership commitment in creating an environment conducive for success & innovation,
while ensuring excellence in QEOHSEN through resource allocation. Prioritize a safe and
healthy workplace for all employees, contractors, and stakeholders, fostering a culture of
safety and well-being. This includes identifying hazards, assessing safety risks, actively
involving, and consulting our workforce, eliminating hazards, preventing injuries and
ilinesses, and complying with occupational health and safety regulations.

Actively engage with stakeholders, employees, and associates to consult them and involve
them in continual improvements in business performance, work environment, and
management systems, aiming to enhance customer satisfaction.

Result orientation through objective setting, periodic performance measurement, process
& product monitoring, and performance reporting & reviews. Empowering and engaging
people at all levels to contribute to the best of their capabilities by providing opportunities
& resources for competency building, continuous learning, and development. Ensuring
clear understanding and easy access to policies, processes and standard requirements,
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Integrated Management System (IMS) Policy

(Quality, Environment, Occupational Health & Safety, and Energy Management - QEOHSEN)

We at Adani New Industries Limited (ANIL) are engaged in manufacturing of Solar Ingot
& Wafer. Organisation is committed to excel in Quality & Reliability, Environment
Friendliness, Workplace Safety & Healthy and Energy efficient operations to deliver
business results beyond stakeholders’ needs and expectations.

Our commitments shall be achieved through following:

Systematic and Process centric approach for identification and integration of
stakeholders’ needs & expectations, relevant national & international standards, best
practices, as well as applicable legal & other requirements. Implementation of processes
and practices based on thorough risk assessment of product and process life cycle. We
shall address adverse and disruptive events by proactive identification, analysis and
prioritization of risks, and followed by the development & deployment of mitigation plans.

Operational excellence by establishing best-in-class processes and adopting environment
friendly & energy efficient technologies that ensure capabilities to meet the customer
requirements for products & services. Prioritize environmental sustainability by promoting
clean energy, preventing pollution, reducing waste & adhering to ESG best practices.

Leadership commitment in creating an environment conducive for success & innovation,
while ensuring excellence in QEOHSEN through resource allocation. Prioritize a safe and
healthy workplace for all employees, contractors, and stakeholders, fostering a culture of
safety and well-being. This inciudes identifying hazards, assessing safety risks, actively
involving, and consulting our workforce, eliminating hazards, preventing injuries and
ilinesses, and complying with occupational health and safety regulations.

Actively engage with stakeholders, employees, and associates to consult them and involve
them in continual improvements in business performance, work environment, and
management systems, aiming to enhance customer satisfaction.

Result orientation through objective setting, periodic performance measurement, process
& product monitoring, and performance reporting & reviews. Empowering and engaging
people at all levels to contribute to the best of their capabilities by providing opportunities
& resources for competency building, continuous learning, and development. Ensuring
clear understanding and easy access to policies, processes and standard requirements.
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